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STATINTL 


Budget Officer ^5 •*"' ' 4,f 



Definition of Workday with Relation to Holiday 


STATS PEC 
STATINTL 


1. The memorandum for Comptr oller G eneral of the United States in r gird 
to subject prepared by the Chief and forwarded to this office with /our 

coiaaente on me morandum dated 13 February 19l9 h as been reviewed and discus oed 
at length with STATINTL 


STATINTL 


STATINTL 

STATINTL 


2* The inquiry raised the crane in point, of of> c ‘ ? 

whose regularly scheduled tour of duty began at 11*30 P*i« e ^ 

at 8 A.M. on Monday (including lunch period). During 19U8 , ^ 
quired to work on the days 22/23 February, 30/31 May and. h/b July, each >f whiv t 
was a Sunday-Mo nday combination in vi licit Sunday was an official holiday. In 
keeping with existing retaliations n.ad order**, tills Agency ruled that the par . o i 
of work performed before midnight on each of the Sunday holidays entitle lu • 

I to one half hour of holiday compensation for 22 February, 30 ay ind it J'ily r , 



of holiday compensation for work pc -farmed 
indicated informally his desire bo appeal 
««* rsuxng uu ,ww srauw that a single continuous shift should be regarded as 
work performed on a single calendar day and there ore conipens^t-ed on thts** itg 
occasions at the holiday rate. 


but disqualified him for 7 
on the following Mondays, 
the ruling on the ground 


3. The applicable basic law is Section 302, the Federal Employees Fay Act 
of I9k$, as amended. This is amplified by ixocutive Order 9636, dated October 
3, 191*51, providing for observance of holidays falling on Sundays, which states 
in pertinent parts 


"Section 3. In administering the provisions of law relating to pay and 
leaves of absence, the Monday r ftrred to in section 2 of this order sly 11 be 
treated as a holiday, subject to the following exceptions : 


(a) In the case of employees whose regularly scheduled basic work wo.k 
includes both the Sunday and the; Monday referred to in section 2 of thi* order, 
either day, as determined by the Load of the department, agency, or corporation 
concerned, but not both days, shall be treated as a holiday. 

(b) In the case of employees whose reguLarly scheduled basic work*. eek in- 
cludes the Sunday but not the Monday refined to in section 2 of t-as o d i , 
only the Sunday shall be treated as a holiday." 


b. Administrative instructions of tale Agency issued prior to 2t» Jme l?q. 
provided that holiday work should be compensated at "double time" provided 
prior approval was secured from the appropriate officer. The instruct! as sen 
slightly amplified on 21 June I'M to state that *an employee c an only be - -* 
paid holiday rates for tiiat ^ ortiori of Lis tour of duty which actually alls 
within the 21* hour holiday period, end rot to exceed 8 hours". Metises Tos» 

3-48 and 12-48 issued by the Deputy Executive on 2 February and 6 May 1.48 re- 
- ' * — t. w+v. s irday 
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STATINTL 


STATINTL 


*»* Oaring the clwusBifcii mentioned c.oove, 11 vn decided that *ft ‘Aft" 

TBfffliiftr ft component division cf Jao % ori»'«©}: * iich referred to an unints rruptei 
tour of duty that could be wholly contain* d witbdLn one calendar day or urin 
on one oa lcndar day end end afc another, but ich would still be a *eh Jv* 
ae lonr ft# it was continuous * Since tl»a designation of Sunday as a holiday 
clearly worked a hardship on ‘-he po- ■-« Ability ol pr santing the 

quefttlon to the Comptroller General waa discussed. The opinion of the Ceqptrol^r 
General in 2$ 0onp a Gen. kT$ ftlisdnatad tJie pcsaibility ol smiting a holiday y iy~ 
aBfit on nny basis other than ft p ercontnge-wiae apportionment to the- v„o rlt ' Cm 
fami ly performed on oithcr Sunday or Uondiy* The aotic«« ieftuad by too Deputy 
ibcecutlve wwc da e i gnad to ctfvua* the case of the split shiit and 8-i.nce they 
provide for a & ift on both Sunday and boidty it would be somewhat diiiioelt «3 
;:;ay that th® wfthifV proscribed referred only to a full shift falling ^xthis 
tii© calendar Halts of &1 th r day* In vi u? of this ceubt, it do** not r-oao 
feasible to submit the ueation to the Comptroller General, md we to r ■tore 
c ncur in your aomlusion. STAT|NTL 


6» The inequity for asployeea in 

by an amendment I 


situation could bo r- media i 
I by providing that * boa tl* 

regular workweek Includes Sunday and ft-.-nday, then that day 4 dthir, which tiie 
siajcr portion of the v/ork falls dll bo officially observed as the- holiday ft r 
tiiat particular ©oployeo. Since the ©mployae could not be Mid tha h< iidey 
rate for more than eight hours, this would seam to bo wail within the intent 4 
the Executive Order* ffownrar, the ads it! strative burden of i roeeaalaf -a spl; fc 
payroll say over balanc e ft daftirc to pr :#ci*vc the nftsdmsst benefits to t iich 
every wroploys® is entitled under tb© lew* It is possible, of course, t-iat 
such inequities would be equalised over ft period of tint , mux the gen r >1 
question is pr oftatitsd for- ywtr consldoraliea. 
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